HO CHI MINH CITY PUBLIC
LIGHTING JOINT STOCK COMPANY

No. 04 / TTr-DHDCD

PROPOSAL

SOCIALIST REPUBLIC OF VIET NAM
Independence - Freedom - Happiness

Ho Chi Minh City, July 26, 2025

Re: Approval of the 2024 Salary and Remuneration Report of the
Board of Directors and the Supervisory Board

To: The General Meeting of Shareholders

Pursuant to the amended Charter of Ho Chi Minh City Public Lighting Joint Stock

Company, approved by the General Meeting of Shareholders on May 28, 2024;

Pursuant to Circular 28/2016/TT-BLDTBXH dated September 1, 2016 of the Ministry of

Labor - Invalids and Social Affairs guiding the implementation of regulations on labor, salary,

remuneration, and reward applicable to joint stock companies with dominant capital invested by

the State (hereinafter referred to as Circular 28)”;

The Board of Directors of Ho Chi Minh City Public Lighting Joint Stock Company

respectfully reports to the General Meeting of Shareholders on the 2024 salary and remuneration

of the Board of Directors and the Supervisory Board as follows:

1. Disbursement of the remaining balance of the Actual salary fund in 2023:

In March 2024, based on the business performance in 2024, the Company's Board of

Directors approved the 2023 Actual salary fund in accordance with regulations as follows:

- Asstipulated in Point b, Clause 2, Article 15 of Circular 28 regarding the Actual salary
fund for full-time managers: “b) If the company completes the business plan and the
actual profit exceeds the planned profit, the actual average salary would increase by
up to 2%, but no more than 20% compared to the planned average salary for every

1% of exceeding actual profit”.

- As stipulated in Clause 2, Article 16 of Circular 28 regarding the Remuneration fund
for part-time managers: “2. The actual remuneration fund is determined based on the
actual number of part-time managers at different points in the year, their working time
and monthly remuneration set by the Company, which must not exceed 20% of the
actual salary of full-time managers.”

Accordingly, the actual average salary in 2023 was as follows:

- The average salary of full-time managers in 2023 was VND 43.2 million/month.
- The average salary of part-time managers in 2023 was VND 8.64 million/month.

Based on the Actual Salary Fund approved as aforementioned, the 2023 salary and
remuneration for the Board of Directors and Supervisory Board were disbursed as follows:

Unit: VND
Actual disbursement
N 2023 Actual
Job Title 2023 Plan ] Disbursed in Disbursed in
) e
0 (approved)(*) 2023 2024 Total
1 | Salary of full-time managers | 864,000,000 | 1,044,890,000 | 651,800,000 393,090,000 | 1,044,890,000
1| Chairman of the BOD 325,900,000 204,267,000 | 530,167,000
2 | Head of the Supervisory Board | S0»000,000 | 1,044,890,000 555556 000 188,823,000 | 514,723,000
n 52"{::;:::“"“ of part-time | 510 400,000 | 622,080,000 | 270,000,000 352,080,000 | 622,080,000
I II\)"SZ’C?S;SS : 4°ferts}z)enS)B°ard of 181,000,000 233,720,000 | 414,720,000
e fp s 518,400,000 622,080,000
2 embers of e -supervisory 89,000,000 118,360,000 | 207,360,000
Board (2 persons)
GRAND TOTAL (I) + (I1) | 1,382,400,000 | 1,666,970,000 | 921,800,000 745,170,000 | 1,666,970,000

(*) Per Board Resolution No. 02/NQ-HDQT dated March 28, 2024 approving the 2023 Actual Salary
Fund, which comprised VND 3,628.8 million for full-time managers and VND 622.08 million in
Remuneration for part-time managers.
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2. Salary disbursement in 2024:

The 2024 Annual General Meeting of Shareholders approved the salary and remuneration
plan for the Board of Directors and the Supervisory Board in 2024. Accordingly, the 2024 salary
and remuneration plan was developed based on the planned average salary of full-time managers
(VND 36 million/month) as stipulated in Clause 1, Article 13 of Circular 28, and the planned average
remuneration of part-time managers (20% of the planned average salary of full-time managers,
equivalent to VND 7.2 million/month) as stipulated in Clause 1, Article 16 of Circular 28.

In 2024, as the 2024 Actual salary fund had not yet been approved, the Company provided

salary advances for 2024 to the Board of Directors and the Supervisory Board.

In March 2025, based on the business performance in 2024, the Company's Board of

Directors approved the 2024 Actual salary fund in accordance with regulations as follows:

- Asstipulated in Point b, Clause 2, Article 15 of Circular 28 regarding the Actual salary
fund for full-time managers: “b) If the company completes the business plan and the
actual profit exceeds the planned profit, the actual average salary would increase by
up to 2%, but no more than 20% compared to the planned average salary for every
1% of exceeding actual profit”.

- As stipulated in Clause 2, Article 16 of Circular 28 regarding the Remuneration fund
for part-time managers: “2. The actual remuneration fund is determined based on the
actual number of part-time managers at different points in the year, their working time
and monthly remuneration set by the Company, which must not exceed 20% of the
actual salary of full-time managers.”

Accordingly, the actual average salary in 2024 was as follows:

- The average salary of full-time managers in 2024 was VND 43.2 million/month.

- The average salary of part-time managers in 2024 was VND 8.64 million/month

The actual salary and remuneration paid in 2024 for the Board of Directors and the Board

of Supervisors are as follows:

Unit: VND
Actual disbursement
N . 2024 Actual
Job Title 2024 Plan % Disbursed Disbursed in
0. (approved)(**) in 2024 2025 Total
I | Salary of full-time managers 864,000,000 1,044,888,000 | 658,400,000 386,488,000 1,044,888,000
1| Chairman of the BOD 346,000,000 | 184,165,000 530,165,000
2 | Head of the Supervisory Board | 20+000,000 | 1,044,888,000 575460000 | 202,323,000 | 514,723,000
yy | Remuneration of part-time | g 400000 622,080,000 622,080,000 622,080,000
managers
I ]’\D/'ﬁrenctt’gfs 4°fer‘5};ens)]3°ard of 414,720,000 | 414,720,000
o ( IP e — 518,400,000 622,080,000
2 PISEE 01 B SUDRVRIL 207,360,000 207,360,000
Board (2 persons)
GRAND TOTAL (I) + (IT) | 1,382,400,000 1,666,968,000 | 658,400,000 | 1,008,568,000 | 1,666,968,000

(**) Per Board Resolution No. 02/NQ-HDQT dated March 27, 2025 approving the 2024 Actual Salary
Fund, which comprised VND 3,628.8 million for full-time managers and VND 622.08 million in
Remuneration for part-time managers.

Sincerely yours./.
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