
HO CHI MINH CITY PUBLIC
LIGTITING JOINT STOCK COMPANY

SOCIALIST REPUBLIC OF VIET NAM
Independence - Freedom - Happiness

No.: 06 /TTr-DHDCD Ho Chi Minh City, July 26, 2024

PROPOSAL
on the 2024 Plan on Distribution of Profit After Tax

To: The General Meeting of Shareholders

Pursuant to the amended Charter of Ho Chi Minh City Public Lighting Joint
Stock Company, approved by the General Meeting of Shareholders on May 28,2024;

Pursuant to Resolution No. 0IA{Q-DHDCD dated May 28,2024 of the2024
Annual General Meeting of Shareholders;

Pursuant to the 2024 Financial Statements dated March 31,2025, audited by
AASC Auditing Firm Company Limited.

Pursuant to the 2024bwiness performance;

The2024 business perfonnance is as follows:

Indicator 2024 planned target 2024 actual result Rate

Revenue 505,000,000,000 638,21,0,297 ,728 126.38%

Expenses 468,867,000,000 457,355,734,456 t26.68%

Profit before tax 36,124,000,000 44,224,683,272 t22.42%

Profit after tax 28,899,200,000 35,262,826,960 r22.02%
These figures are based on the oudited 2024 Financial Statements

* Legal bases:

- Pursuant to Clause 1, Article 1 of Decree No. l67l2024lND-CP dated
December 26, 2024, which stipulates:

"For enterprises with shares or capital contributions where the State holds more than
50% of charter capital or total vottng shares, the annual dividend and after-tax profit
distribution shall be allocated in the following order:

- Distribution of profits to joint venture partners in accordance with signed
economic contracts (if applicable) ;

- Offsetting losses from previous years thot have exceeded the deductible period
against pre-tax profit as prescribed.

- Allocation of up to 30% to the Enterprise Development Investment Fund (if
the establishment of suchfund is stipulated in the Company's Charter).

- Allocotion to employee reward funds, employee welfare funds, ond
management incentive funds in accordance with the Government 's regulations
on labor, salaries, remuneration, and bonuses for companies wtth state-
controlled shares and capital contributions.
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- Full distribution of the remaining profits as cash dividends to shareholders
and capital contributors. Dividends and profits allocated as cash distrtbutions
for the state-owned capital contributions shall be remitted to the state budget
as prescribed by regulations."

- Based on provisions set forth in Clause l, Article 18 of Circular No.
28 I 20 | 6 ITT-BLDTBXH, which stipulates :

" l. Employee reward ond welfure funds:

a) When the realized profit meets planned targets, the reward and welfare

funds shall not exceed 3 months of the employees' average actual salary.

b) When the realized profit exceeds planned targets, in addition to the
standard allocation to the employee reward andwelfurefunds as stipulated in
point (a) above, the company moy allocate an additional 20% of the profit
surplus, with the total allocation not exceeding 3 months of the employees'
actual ayerage salary.

c) When the realized profitfalls below planned torgets, the maximum employee
reword and welfare funds shall not exceed 3 months of the employees' actual
overage salary, adjusted proportionally by the percentage of realized profit
achievement versus planned profit. "

- Based on provisions set forth in Clause 2, Article 18 of Circular No.
281201 6/TT-BLDTBXH, which stipulates:

" 2. Management tncentive fund :

a) When the realtzed profit meets or exceeds planned targets, the management
incentive frrd shall not exceed 1.5 months of the full-time managers' actual
average salary.

b) When the realized profit falls below plonned targets, the monagement
incentive frnd shall not exceed I month of the full-time monagers' octual
average salory."

* Principles for 2024 after-tax profit distribution are as follows:

- Dividend distribution: The General Meeting of Shareholders approved a

dividend payment plan of 8.5% of charter capital for year 2024. Given that our
business performance results in2024 have both met and exceeded established targets,
the dividend payout ratio for 2024 is proposed at9o/o of charter capital, representing
105.88% of the planned distribution.

- Allocation to the Enterprise Development Inveslment Fund: Clause 1,

Article 1 of Decree No. 16712024ND-CP (December 26,2024) stipulates that "up to
30% may be allocated to the enterprise development investment fund." As the
Company has no planned utilization of the Enterprise Development Investment Fund
accumulated from previous years in2025, and to ensure adequate allocation to the
ernployee reward and welfare funds for 2024 to incentivize employee morale, it is
proposed not to allocate to the Development Investment Fund for year 2024.

- The ullocution of the Employee Reward and Welfare Funds: In compliance
with Clause 1, Article 1 of Decree No. 16712024ND-CP (December 26,2024),
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regarding "allocations to employee reward funds, employee welfure funds, ond
manogement incentive funds in accordance with the Government's regulottons on
labor, salaries, remuneration, and bonuses for companies with state-controlled
shares and capital contributions" and in accordance with Clause 1, Article 18 of
Circular No. 28/2016/TT-BLDTBXH: "a) When the realized profit meets planned
targets, the reward andwelfurefunds shall not exceed 3 months of employees'actual
average salary. " and "b) When the realized profit exceeds planned targets, in
addition to the standard ollocation to the employee reward and welfure funds as
stipulated in point (a) above, the company may allocate an additional 20% of the
profit surplus, with the total allocation not exceeding 3 months of the employees'
actual overage salary. "

+ Based on our 2024 performance meeting and exceeding the targets approved
by the 2024 Annual General Meeting of Shareholders, the maximum allocation
to the reward and welfare funds would be 3 months of employee's average actual
salary: I month of employee's average salary OIND 11,031,583,333) x l
months : VND 33,094,7 50,000.

* Furthermore, for exceeding profit targets, an " 20ok of the surplus profit, but
not exceedtng 3 months of employees' average actual salary ts additionally
allocated" :20oh * ((Realized profit : VND 35,262,826,960 - (Planned profit
: VND 28,899,200,000)) :20oh * \rND 6,363,626,960: \ND 1,272,725,000.

To ensure dividend distribution according to the 2024 plan we propose an
allocation of VND 7,9041501,960 to the employee reward and welfare funds for
2024, equivalent to 0.72 months of employee's average salary, plus the
supplementary allocation of 20% of surplus profit, equivalent to VND
1,272,725,000.

- The allocation of Managemenl Incentive Fund: In compliance with Clause
1, Article I of Decree No. l67l2024lND-CP (December 26,2024), "regarding
allocations to employee reward funds, employee welfure funds, and management
incentive funds in accordance with the Government's regulations on labor, salaries,
remuneration, and bonuses for companies with state-controlled shares and capital
contributions" and in accordance with Clause 2, Article 18 of Circular No.
28120L61TT-BLDTBXH: "a) When the realized profit meets or exceeds planned
targets, the management incentive furd shall not exceed 1.5 months of the full-time
managers' actual overage salary. "

We propose an allocation to the Management Incentive Fund of a maximum of
1.5 months of the actual average salary of full-time company managers: 1.5

months x 302,400,000 : \rf{D 453,600,000.

In accordance with the established principles for 2024 after-tax profit
distribution referenced above, we propose the following detailed profit distribution
plan:
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No. Indicator Unit
2024 planned target 2024 actual result

Rate Value Rate Value

2024 profit after
tax

\TND 28,899,200,000 35,262,826,960

Reduction in
2023 profit
based on State
Audit findines

-72,000,000

2024 profit after
tax available for
distribution

35,190,826,960

I

Allocation to the
Enterprise
Development
Investment Fund

\TND

Contingent
upon 2024
business
performance

Not allocated

2

Allocation to
Employee
Reward and

Welfare Funds

\TND

Range from 0.5
to maximum 3
months of the
employee's
average salary

Equivalent to
0.72 months of
the employee's
average salary

I ,904,501,960

3

Allocation to
bonuses for
ernployees from
the profit sumlus

VNI)

Contingent
upon 2024
business
performance

20%o of after-
tax profit
surplus

1,272,725,000

4

Allocation to the

Management
Incentive Fund

\.TND

1.5 months of
average salary
of full-time
company
managers

1.5 months of
average salary
of full+ime
company
managers

453,600,000

5
Dividend
distribution

\TND
8.5% of
charter
capital

24,140,000,000
9% of charter
capital

25,560,000,000

Sincerely yours./.

Recipients:
- As above;
- Archived:
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